


or b) the beginning of the academic year following the completion of a previous
sabbatical leave, or c¢) the date established according to the postponement
provisions in 2-3-1001(5), Approval Procedures. Full-time service during an
academic year, including paid sick and disability leaves, will count as one year
toward time-in- service for sabbatical leave eligibility and a semester of full-time
service will count as a half year toward time-in-service for sabbatical leave
eligibility. Employment beyond the academic year, unless specified by contract,
shall not count as time-in-service. Time spent in leave-without-pay shall not
count as time-in-service.

If time spent in leave-without-pay is for the purpose of enhancing teaching,
scholarship, or research, a request may be made to the department
chair/school director and to the appropriate dean that the leave count as time-
in-service for a sabbatical leave. This request must be part of the leave-without-
pay application and must have the approval of the department chair/school
director and the dean prior to the commencement of the leave.

2-3-1001(3) Appropriate Use of Sabbatical Leaves.
[See also 3-3-1001(1) Sabbatical Proposals].

The activities undertaken during sabbatical leave must be related to the
individual's on-campus responsibilities. The proposal must specify the effect on
professional growth, development of knowledge in the discipline, influence on
the students’ educational experience, and the enhancement of the University's
reputation. Once the goals and plan are approved, the faculty member is
obligated to fulfill them, unless amended [See also 2-3-1001(5) Approval
Procedures].

(a) Examples of acceptable sabbatical proposals include, but are not
limited to:

(1) The pursuit of research or study at an institution of higher
education or similar entity where improvement of oneself as
a teacher-scholar is the focus.

(1) The pursuit of research projects or creative endeavors
within a faculty member’s specialty to advance knowledge;
improve the “state of the art,” or to produce material for
publication.

()  The acquisition of practical experience that will directly
enhance the individual's capacity to meet University
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the CAO.

(d) The appropriate dean and department chair/school director will
insure that student academic programs will not be unduly disrupted
by the granting of sabbatical.

(e) Except as provided under 2-3-1001(6) Compensation, sabbatical leave
shall not be used as a means of augmenting personal income.

2-3-1001(5) Approval Procedures.

Approval of a leave request will be based upon the merits of the proposal
communicated by the specific goals and plan for achievement outlined in the
proposal.

(a) Sabbatical Proposal Submission. Individual sabbatical leave proposals
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1001(3). The recommendations of the faculty, the department
chair/school director and the dean will be forwarded to the CAO who
will make the final decision and report such decision to the President
and to the BOT. The applicant will be informed of the
recommendations and will be afforded an opportunity to respond at
each level of the review process up to the CAO, whose decision is
final.

(c) All proposals that are not recommended for approval, with the
exception of those withdrawn by the faculty member, will be
forwarded to the department chair/school director, dean, and CAO for
reporting purposes.

(d) All sabbatical leave proposals approved by the CAO will be presumed
to be of equal merit. If for any reason in a given year the University
cannot support all of the sabbatical leaves that have been approved,
the CAO or their designee(s) will prioritize the proposals in the
following manner:

(1) Sabbatical leave proposals that are time sensitive will take
precedence over proposals that are not time sensitive. A
proposal will be deemed time sensitive if it cannot be
completed at all if postponed beyond the proposed dates.
Information relevant to making this determination must
accompany the sabbatical leave proposal (See 3-3-1001(2)
for required information.)

(1) Within each group of proposals ordered as in paragraph (1),
any proposals that have already been postponed in favor of
more time sensitive proposals will take precedence over
proposals that have not been so postponed. Notes of any
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next sabbatical leave will be calculated as if postponement had not
occurred.

(e) Delay of Leave by Faculty Member. Faculty members who apply for
and are
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activities remain applicable when a faculty member is on sabbatical
leave. [See 2-3-409 Outside Activities and 3-3-
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and become open record for public disclosure pursuant to the
Colorado Open Records Statute (C.R.S. 24- 72-204).

2-3-1002 Special Leaves.

Provisions are made herein for leaves with pay not covered in the
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for the newborn child, or because of the placement of a child with the
employee for adoption or foster care. The teaching responsibilities of faculty
members occur during the semesters (and in some instances the terms) of
the academic year. It is not practicable in most instances (due to continuity
of instruction and teaching responsibilities of faculty members) for
designation of substitute faculty during an academic semester or term.
Therefore, parental leave for an eligible faculty member, who is the primary
care giver of the child, can be reasonably provided only on a semester basis.
In addition, unlike other University employees, faculty members do not
receive paid vacation leave. The purpose of this Parental Leave Policy ("Policy")
Is to provide parental leave for faculty members for birth or adoption of a
child under the circumstances required under
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(j) Parental Leave for Eligible Non-Primary Care Giver.

An eligible faculty member who is the non-primary care giver of the
child will receive two (2) weeks of paid parental leave. Additional
parental leave will be unpaid unless such parental leave satisfies the
requirements for use of sick leave. See 2-3-1003(2) (Short- Term
Disability Leave).

(k) Alternative Parental Leave Arrangements.

An eligible faculty member, regardless of whether they provide leave
notification pursuant to subsection (g) of this Policy may enter into an
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period, and salary schedule, the individual's position shall be the same as it
would be if the individual had not been on leave. A period of time spent on
leave without pay will, however, affect an individual's service credit toward PERA
benefits as well as the survivor and disability protection of the employee. A
"Certification of Leave of Absence" form must be completed prior to the "Leave
of Absence."” It is important that appropriate provisions are made with the
appropriate University offices for continuation of fringe benefits, if desired,
prior to the beginning of the leave without pay. The employee on leave shall be
responsible for payment of all amounts

necessary to continue such benefits.

Leaves without pay may be granted for periods up to one year and may be
renewable for a period of no more than one fiscal additional year.

2-3-1004(2) Military Leave.

The provisions of 2-2-305, Military
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