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Sabbatical Information Session Takeaways
Last Updat&eptembet024

Dual purpos@-31001(1)]

x professional growth and renewal of tenured faculty members

x manifest, demonstrable benefit of the University

Note: leaves are “competitive in nature” and approveduaigdbdbproposal (cE309)

Appropriate Usp-3-1001(3)Jrelated tan-campus responsibilitiendhave effect on
i. faculty membepsofessional git

ii. development of knowdgddhe discipline

iii. influence ostudents’ educational experience, and

iv. enhanament othe university’s reputation

Compensatiof2-3-1001(6)]
X one semester H10%pay or one year at 60% ay; not receive



Eligibility,Process and Deadlines
Seeprovostfficewebsiteforlinks to Board PoligyrRegand current year déazes

SeptemberDeamotifieseligible facultydetails in 23-1001(2)]

x Faculty are notified by the end of the spring contract date prior to the year the submission is due.

X Must béenured by time of sabbatical

X At least 6 years of full-time faculty service sgatstatalr initiathire
Y Leave without pay doescoant as time in faculty service except with appeal.
Y FMLA leawdoescount as time in faculty service
Y Administrative (ataulty) service does not count on faculij péotkime admin/part time faculty, time

toward sabbatical accrues according to percentage of faculty work

Y Faculty who are applying for tentrgeiarénay also apply for sabbatpralp@sadpproved, sabbatical
award contingent on successful achievement of tenure).

October(39 Monday)Eligible &culty submit applications tmit leader

x Unit leaderonvenes meeting of faculty wkeamecommendation based on standards of discipline as well as
resource/staffing issues

x Faculty recommendation sheubésed on protocols developed by the department/school faculty and approvec
by thedean[2-3-1001(5)(a)].

X “Proposals not approved by the faculty for reasons of academic merit are disapproved and go no further in t
process except for reporting purpo8eJ(2(gh].

X Apply in Faculty SuccBgssure to imdite service commitméraswill need coverpgexies.

Novembe(2¥ Monday)unit leadeforwardsownrecommendatioand workflovio thedean

x If faculty did not appravd, leadesimply reporfacultydecision to tlean

x Unit leadeecommendation must be based on standards of discipline as well as resourcéfsgffing issues
disagree with faculty).

Decembe(lst Monday)deanforwards recommendat®(includingnon-approval by facu)ti provost
x Dearrecommendation basatyon resource/staffing issuesvduetheproposdlfillehe“appropriate use
(See Takeawd?) Deammay disagree with faculty anditoleader.

January Provosteports decisions to the Presidant notifies facultsnembers.

February: Rwvost reports decisions to tBeard of Trustees.

Generahotes on process

1. Applications murstlicate any additional compensation, time sensitivity, previous postponement and
length of time since last sabdateaRegs 3-1001(1)(h)hs well as work to be completed and
benefits to the univefisaw fulfills appropriate use (cf. Takeaway 2).

2. Applicant informed of recommendagiachbievel and nragpond once at each level (respornses
reportedb the levélelow anfbrwarded to level abave)vost decision is final.

3. If faculty do not approve for reasons of academic merit, sabbatical is denied but proposal still forw:
through all steps for reporting purpdsss faculty member withdcdwBakeaway 5, above).

4. Iffacultyunit leadesr dean approsebstancbut do not recommend due to resource/staffing issues;
proposal still goes to Prqebstakeaway 4).

5. Provost makes final decision, informed but not bouré\sl leeemmendations.



https://www.unco.edu/provost/faculty_resources/forms.aspx

