Page 73

CENTER for URBAN
EDUCATION

UNDERSTANDING THE IMPACT OF POLICIES AND
PRACTICES ON FACULTY OF COLOR

Read the faculty narrative below. At your table, discuss the questions below.

FACULTY NARRATIVE
In this narrative, we spoke to Maria, a Latina tenure track professor in the Language
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I wish we have different meetings with faculty of color. Or, for example,
meetings with [junior] faculty. So we can talk about some of our anxieties, or
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think T would've loved to have that space that we can talk about some of the
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Orgamzauonal culture descrlbes patterns of artlfacts espoused values, and underlymg
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SESSION 4: CAMPUS CULTURE — NEXT STEPS CHECK LIST

To support campus culture change and move towards actionable next steps, consider implementation of the items below.
GENERAL
] Leaders discuss or contlnue dlscussmg and supportlng equity efforts in public spaces.
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backgrounds.
Hire faculty of color in clusters or cohorts.
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[] Assess whether teaching and service loads are manageable, sustainable, and appropriate given
[ | additional roles and responsibilities of faculty of color.
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