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This comparison chart is intended to help employees understand 1 2 . 3
theiravajlable leaves, based upon the qualifying condition and/or FAIVILI FIVIL (including PFML
relationship. State FML) Leave4

Bonding X X X
Employees Own

Serious Health X X X X
Condition

Family Members

Serious Health

Condition

Child (biological, adopted,

foster, step, legal ward, in

loco parentis) to include X X X
adult disabled child

Adult child (non-disabled)

Child of Domestic Partner

Parent (biological,

adoptive, step, in loco X X X
parentis)

Parent of spouse (in-law) or

Domestic Partner

Legal Guardian X

Spouse X X X
Domestic Partner X X X

Civil Union Partner X X

Grandparent, grandchild,

sibling (biological,

adoptive, foster, step) of X
employee, spouse, or

Domestic Partner

Individual with whom the

employee has a significant

personal bond, like that of

a family member x
(regardless of biological or

legal relationship)

Exignecy Leave (aka

Military Leave) X X X

Military Caregiver

Leave

Safe Leave X X

1, 2, 3,4: See other side for a brief discription of each leave.



Family and Medical Leave Insurance (FAMLI)t: Starting in 2024, eligible employees are entitled to up to 12

weeks of FAMLI leave in a 12-month period, including a partial wage replacement benefit. Employees with

serious health conditions caused by pregnancy complications or childbirth complications are entitled to up to 4

additional weeks of FAMLI leave and benefits. You do not have to have worked for the State for a minimum

amount of time in order to qualify for FAMLI program leave and benefits. However you must have a qualifying

condition and have earned $2,500


