FALL 2019 STAFFING REPORT
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INTRODUCTION

The University of Northern Colorado fall staffing report has been available annually beginning Fall 2016.
The purpose of this annual report is to provide data that allow us to monitor macro-level staffing patterns
to ensure that staffing outcomes align with our strategic vision and Strategic Enrollment and Student
Success (SESS) Plan.

The primary source of the headcount data is UNC’s annual Integrated Postsecondary Education Data
System (IPEDS) staffing report, which is a snapshot of faculty and staff on November 1 of each year. It
should be noted that headcounts reported are based on filled positions on November 1, so timing of
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Table 2: Faculty and Staff Position Counts on November 1

Five-year
Fiscal Year 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 Change
Faculty Positions
Full-time Faculty 504 490 485 485 509 514 2%
Part-time Faculty 260 280 314 305 328 358 38%
Total Faculty 764 770 799 790 837 872 14%
Staff Positions

Full-time Staff \ 865 | 867 | 882 | 916 | 920 | 900 | 4%

Part-time Staff 57
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Table 4: 5-year Actual Salary Expense Trends — All Funds

Five-year
Fiscal Year 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 | Change

Faculty Salaries
Regular $ 32,363,306 | $ 33,670,256 | $ 33,901,508 | $ 34,873,965 | $ 36,917,676 | $ 37,688,968 16%
Adjunct & Other 10,510,715| 10,195,318 | 10,529,720| 11,311,359| 11,417,380| 11,219,069 %
Total Faculty Salaries | $ 42,874,021 | $ 43,865,574 | $ 44,431,228 | $ 46,185,324 | $ 48,335,056 | $ 48,908,037 14%
Staff Salaries $ 44,693,270 | $ 46,474,754 | $ 47,326,202 | $ 50,349,386 | $ 51,031,844 | $ 50,300,889 13%
Grad & Teach Asst 9,801,063
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Table 5: Average UNC Salaries Compared to Peer Average/Median

Notes:
(1) UNC uses CUPA surveys of the 10 Peer institutions identified in the NCHEMS study for position matches; doctoral surveys are used for positions with no NCHEMS match.
(2) Vacant positions are not reported.
(3) Executive administrators include vice presidents; Senior Management includes administrators who report directly to the President or who report to a Vice President and have
supervisory duties. [See notes 6 and 7 below.]
(4) Beginning FY 2013, adjunct faculty with .75 or greater FTE are included in faculty. [See note 8 below.]
(5) FY 2013 faculty figures were adjusted from preliminary report due to missing data.
(6) Beginning FY 2015, Senior Management and Other Administrators are combined.
(7) Beginning FY 2015, Other Administrators include only administrators reported on the Administrative Salary Survey; prior to that, other departmental and program director
positions on the Professional Salary Survey were included.
(8) Beginning FY 2016, adjunct faculty and faculty administrators are not reported as faculty.
(9) Beginning FY 2016, CUPA median replaced CUPA average. Total CUPA comparison figure is average of all medians by position.
(10)
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ONE-YEAR SUMMARY

This section focuses on the most recent reporting year compared to the previous year.

Changes in Employee Counts

Tables 6 and 7 present a subset of Table 2 data that shows the one-year change in faculty and staff counts.
The total faculty count for fiscal year 2018-19 increased by 35, a growth of 4%, compared to 2017-18,

while the staff count decreased by 32, a decline of 3%.

Table 6: Summary of Changes in Full- and Part-time Faculty Counts

Employee Type 2017-18 2018-19 One-year Change
Full-time Faculty 509 514 1%
Part- time Faculty 328 358 9%
Total 837 872 4%
Table 7: Summary of Changes in Full-and Part-time Staff Counts

Employee Type 2017-18 2018-19 One-year Change
Full-time Staff 920 900 (2%)
Part-time Staff 63 51 (19%)
Total 983 951
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Table 8 presents employee counts by IPEDS Standard Occupation Code (SOC) category.

Table 8: Counts by SOC Codes

SOC 13-0000

Current IPEDS HR Categories 2017-2018 2018-2019
Instructional Staff FU"'T"me 509 514
SOC 25-1000 Part-Time 328 358
Category Total 837 872
Librarians, Curators, and Archivists Full-Time 23 22
SOC 25-4000 Part-Time 1 1
Category Total 24 23
Student and Academic Affairs and Other Ed ';;:L?Inr:]z 5; 4‘21
i - + 25- + 25-
Services SOC 25-2000 + 25-3000 + 25-9000 Category Total = i
Full-Time 75 71
Management :
SOC 11-0000 Part-Time 1 1
Category Total 76 72
Business and Financial Operations ';;:L'_T'me 134 155
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Appendix A
Key Definitions

Employee For purposes of this report excludes students and temporary staff.

Staff Classified and exempt employees. For the past 10 years UNC has
routinely converted classified positions to exempt positions.

Exempt Employees who are not faculty and are not part of the state
employee classification system.

Faculty Employees with instructional positions.

Classified Employees in
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