


�ƒ adding a 20 working days clause to prevent inaction on comprehensive 
reviews at administrative levels 

DISCUSSION: 
o We are seeking to clarify the tenure-track policy in a way that is agreeable both to 

faculty and the administration. 
o Members discussed their varying views of tenure-track status and under what 

circumstances a tenure-track faculty member may not be renewed (performance-
related factors and/or other reasons). 

�ƒ What factors outside of performance may impact decisions to not renew 
tenure-track faculty: program closure, program shrinking/restructuring, 
lack of enrollment, etc. 

�ƒ University administration believes the above reasons are appropriate reasons 
for non-renewal. 

�ƒ There might be some instances where, even if a home unit closes, a tenure-
track faculty member might have the skills needed in another program. 

�ƒ Ultimately, all factors impacting decisions relating to employment should be 
clearly communicated to tenure-track faculty. There must be full 
disclosure of all elements. 

o Members discussed the potential pros/cons of offering multi-year contracts to 
tenure-track faculty. 

�ƒ Multi-year contracts may bring a sense of stability in and commitment to the 
position. 

�ƒ Tenure-track faculty are entitled to notice of non-renewal; they are not 
entitled to a chance to apply for tenure. Multi-year contracts would not 
change this. 

�ƒ Multi-year contracts may be problematic if a program becomes ‘stuck’ with 
someone who may not be the great 



 
Adjournment  

The meeting was adjourned at 5:00pm. 
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