


amounts/percentages split between flat raises and parity adjustments.  
�ƒ We can use last year’s CUPA data for now to explore various scenarios to see what 

options there are to raise as many people’s salaries to x-percent of parity as 
possible. 

 
�x Minimum wages/salaries 

o Parks asked that Salary Equity and PASC consider creating a minimum salary for faculty 
and exempt employees, respectively. 

�ƒ Committee members will need to examine compensation data to determine what 
salary floor may be reasonable. 

DISCUSSION: 
o Newer employees tend to be our best paid relative to the market. 
o Market rates vary by discipline; some faculty are earning under 50k.  

�ƒ Parity of those in the 40-49k salary range tends to be in about the mid-80’s. 
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