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AGENDA FOR THE MON DAY, APRIL 19, 2021 FACULTY SENATE MEETING   
AT 4:00 P.M. – REMOTE MEETING  - ZOOM 

 
1.  Call to Order 
2.  Approval of the April 19, 2021 Agenda   
3.  Approval of the April 5, 2021 Faculty Senate Minutes (See below) 
4.  Chair’s Report  
5.  Administrative Reports: President, Provost, Board of Trustees 
6.  Staff Council Reports: Classified Staff Council, Professional Administrative Staff Council  
7.  Standing Committee Reports: Academic Policies, Codification, Elections, Faculty Welfare, 

Salary Equity 
8.  Student Senate Report   
9.  Special Orders 

�x LAC Core Curriculum Committee appointments 
�x 



 The meeting was called to order at 4:01pm. 
2. Approval of the April 5, 2021 Agenda   
 Approved without objection. 
3. Approval of the Mach 22, 2021 Faculty Senate Minutes  
 Approved without objection. 
4. Chair’s Report (Levin):  



o Ceremony overview: in-person ceremonies for UG + GR levels by college with live 
streams for those who are unable to attend. 
 Virtual doctoral hooding – Friday, 5/7 
 PVA/MCB combined ceremony – Saturday morning, 5/8 
 NHS ceremony – Saturday afternoon, 5/8 
 HSS ceremony – Sunday morning, 5/9 
 EBS ceremony – Sunday afternoon, 5/9 

o Faculty participation opportunities: Commencement Marshal and Deputy Marshals 
needed. Interested faculty should contact christina.edwards@unco.edu.  
 

11. Unfinished Business 
12. New Business 

�x Online Exam Proctoring – information item 
o Toewe presented a draft Online Exam Proctoring policy originating from Academic 

Affairs.   
 It is largely a budget issue in addition to being an academic issue. 
 With the current contract expiring, UNC needs a new policy for the next 

academic year. 
 Academic Affairs is welcoming feedback through the end of the semester. 

DISCUSSION: concerns about the proposed limitations of the use of online proctoring; 
pros/cons of costs centralized versus student fees 
 

�x Mutually Exclusive Courses – catalog language update 
o Toewe presented catalog language updates on behalf of APC concerning mutually 

exclusive courses.  
 The update accounts for courses with “highly similar” content to be 

considered mutually exclusive.  
�x The current policy only accounts for courses with “identical” content 

to be considered mutually exclusive. 
 Clearer guidance is now provided on how the grade replacement policy 

applies to mutually exclusive courses. 
MOTION: APC – It is moved to approve the revised catalog language for mutually exclusive 

courses as presented.  
VOTE: Approved by voice vote. 
 

�x Promotion 
o Luger presented the Welfare committee’s revisions to the Promotion policy 

(changes in yellow). 
 In addition to Welfare’s updates, the President recommends additional 

changes (highlighted in green).  
o The Time Guidelines section for Instructors does not have a rank specification like 

the other sections. This has led to some variations in interpretation. The 
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Instructors section has been amended to say “regardless of rank” to remove the 
ambiguity and account for the possibility of different titles. 

o The Eligibility section has been amended for clarity and better readability.  
 The President’s recommended language in this section provides further 

clarification on years of credit. 
MOTION: Welfare – It is moved to approve the revised promotion policy. 
FRIENDLY AMENDMENT: DeKrey moved to accept the additional changes recommended by 

the President. Luger accepts the friendly amendment.  
VOTE: Approved by voice vote.  
 

�x Triennial review option for tenured full professors 
o Luger presented the Welfare committee’s recommendation for creating a triennial 

review option for tenured full professors.  
 We chose to create/pilot the option for only tenured full professors since, 

unlike associate professors, there is no additional promotion step for full 
professors. 

 All years will continue to be subject to review, and the triennial review 
option does not preclude more frequent reviews. 

�x If merit pay is implemented, the most recent annual/biennial/triennial 
review will be used to determine merit pay eligibility. 

 If the triennial review option is approved, multiple policy areas in 
University Regulations and Board Policy would need to be updated. In 



 The meeting was adjourned at 5:07pm. 
 
Kim Murza         Betsy Kienitz 
Faculty Senate Secretary       Recording Secretary 
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