
SALARY EQUITY COMMITTEE 
Campus Commons 2200 

October 16, 2023 | 3:00-4:00 p.m. 
Minutes 

 
Present: Greene, Barkley, Fischer, Kyle, Loveless, Shafie  
Guest: Senbet 
Present via Zoom: McCamey, Schaberl, Vaughan, Wiegand 
Absent: Bauer 
 
Call to Order: 
 The meeting was called to order at 3:03pm. 
Approval of the Agenda 
 The agenda was approved without objection. 
Approval of the October 2, 2023 Minutes  
 The minutes were approved without objection.  
 
Chair’s Announcement 



The motion passed unanimously. 
 

Unfinished Business 
�x Administrative/educational salary distribution  
�x Shift date for Equal Pay Act adjustments  
�x Adding a distinguished/super professor category?  
�x Multi-year compensation plan 

o SEC still needs the compensation outcome reports from HR.   
o New HR letter and retroactive prorated pay for ten months, expected by the end of 

November.   
o  

�x Chair/director compensation policy 
o Years of being chair (vs. base salary) or perhaps minimum wage for chairs  
o There is some committee support for a standardized wage for chairs.  

 Consider implications of Colorado’s Equal Pay for Equal Work (SB 19-085) 
 Does each college have a formal system to calculate compensation in relation to 

chair complexity?  
 Another option might be to offer a flat rate as a stipend to compensate chairs, 

but only only if we have a comprehensive job description.  
o Number of students served 

 Majors 
 Minors 
 Grad students 

o Student credit hour production (SCH) 
o Number of programs 

 


