


are not eligible for full professor if they don’t have a research component. However, the consensus was 
that changing promotion guidelines would be a better avenue for rewarding those individuals. 
If we want to think about ways associate professor can still be rewarded, having conversations with 
deans, chairs, etc. would be appropriate. Does current promotion criteria really value that more teaching 
focused track?  
Senbet asked: Do we currently have tenured associate professors who do not do research? Yes, this 
does happen. Committee discussed that service is not valued in the same way as instruction and 
professional development, so this may also need to be adjusted.  

�x Staffing report from HR 
�x Years and Rank document  

 
o Minimum wages/salaries 

 
New Business 

�x Discuss cost-of-living data 
�x Try to get to 100% of parity 
�x Adjust to cost of living  

 
Schaberl said this data gives us a stronger argument for increasing wages, although our goal of getting to 
100% of parity does not address disparity in the cost of living. Kyle agrees this data would also provide  
people advocating on our behalf at the State level with more data to make their argument.  
 
Kyle & Barkley will schedule a meeting with Dale  

�x Goal: Get to 100% of parity soon 
 
Senbet & Greene said the 5-year time clock has already started; we are currently on year 2.   
  
Comments to the Good of the Order: none 
 


