


• If a tenure-track faculty gets a satisfactory pre-tenure evaluation and if other considerations 
of non-performance factors are in favor of a renewal of the contract, then the faculty 
member gets a contract up to the tenure decision, not to exceed three years.   

• Barkley expressed Fleming’s concerns: Language is written in a way that can be 
misinterpreted: satisfactory review means you will be tenured. Can we get out of a three-
year contract once issued?  

• What is the need for a three-year contract? Why not stay on a year-to-year renewal 
schedule?  

• Intent is to honor the nature of a “tenure clock.” We want to guarantee a tenure-track 
faculty has a right to apply for tenure and receive a tenure decision, if they receive a 
satisfactory pre-tenure evaluation, and if other non-performance considerations allow the 
university to extend their tenure-track contract. The proposal does not guarantee them a 
tenured position.  

• 



New Business 
Comments to the Good of the Order: None 
 
Adjournment 
 The meeting was adjourned at 5:02pm. 
 
 
 
 

 
 

 
 


