


o It was suggested that FW find a more constructive communication process 
with Academic Affairs and the Provost, should issues arise with language 
coming out of FW.  

Salary Equity (Kyle):  
o Kyle met with HR and Academic Affairs today regarding faculty raises and parity 

distributions for 2023-2024.  
o Compensation report(s) to be made available in November.  
o SEC will review/reconsider the Chair/Director compensation plan and how this is 

calculated.  
o It was suggested that the formula currently being used needs revision.  

o 


